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Class of 2026–27 Application
Applications are due by 5:00 PM on June 2, 2026. No exceptions.
Please complete the application, save it as a PDF, and name the file using your first and last name (example: JohnDoe.pdf).
Leadership Bowling Green is a highly competitive program, with a historical acceptance rate of 48%. 
Please answer each question thoroughly and thoughtfully.
	PERSONAL INFORMATION

	Last Name
	

	First Name
	

	Middle Initial 
	

	Preferred Name
	

	Home Address
	

	City
	

	State and Zip code
	

	Email 
	

	Cell Phone
	

	Office Phone
	

	How Long have you lived and/or worked in the Bowling Green/Warren County area?
	

	DEMOGRAPHIC INFORMATION

	A key part of the Leadership Bowling Green experience is building a class that reflects our community. We strive for broad representation, including differences in race, gender, ethnicity, national origin, age, ability, beliefs, and business size or industry.      
Thank you for providing the following information:

	Date of Birth (Month/Date/Year)
	 
 

	Gender (Select One)
	☐ Male
☐ Female
☐ Prefer not to answer

	Race (Check all that apply)

	☐ African American / Black
☐ Asian / Indian
☐ Asian / Pacific Islander
☐ White
☐ Latino / Hispanic
☐ Native American
☐ West Indian / Caribbean
☐ Other (please specify): ______________________


	EMPLOYMENT AND PROFESSIONAL EXPERIENCE

	
Highest Level of Education Completed (Select One)
	☐ High School or GED
☐ Vocational / Technical Certification
☐ Associate Degree
☐ Bachelor’s Degree
☐ Master’s Degree
☐ Doctorate or Higher

	Current Place of Employment
	

	Street Address
	

	City
	

	Type of Business
	

	Geographic Scope of Organization 
	☐ Local
☐ Regional
☐ Statewide
☐ National
☐ International

	Current Title or Position

	

	How many years have you worked for this business?

	

	Professional Accomplishments & Highlights
Please provide a comprehensive overview of your professional experience and accomplishments. Because a résumé is not required, this section should clearly reflect your career path, leadership experience, key achievements, awards, recognitions, board service, certifications, and other relevant highlights.
Include enough detail for the selection committee to understand your professional growth, responsibilities, and accomplishments. Complete and specific responses are expected.  Add additional lines as needed.

	[bookmark: _Hlk191559345]Organization/Employer
	Role/Award/Achievement
	Length of Involvement

	
	
	

	
	
	

	
	
	

	
	
	

	Community, Nonprofit, and Chamber Involvement
Provide a comprehensive overview of your involvement in community organizations, nonprofits, civic groups, and/or the Chamber. Include volunteer work, committee participation, leadership roles, board service, and any awards or recognition.
This section is a key part of the application and should reflect your level of engagement and contribution to the community. Please include all significant involvement and provide clear, specific details. Add additional lines as needed.

	[bookmark: _Hlk191559400]Organization
	Volunteer Role/Leadership Role/Award
	Length of Involvement

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Professional Bio
Please provide a brief professional biography written in third person. This bio will be used in the program booklet and may be shared with classmates and the broader community if you are selected. Your response should highlight your current role, professional background, and key accomplishments.
(100 Word Maximum)

	




	QUESTIONS

	Question 1 – Community Awareness & Insight
What two priorities exist in the Bowling Green - Warren County community that, if addressed, could have the greatest impact? For each, explain why it matters, who it impacts, and how you have seen it show up through your work or experiences. (300 Word Maximum)

	



	Question 2 – Collaboration & Leadership
Strong communities are built through collaboration and valuing different perspectives. How do you encourage collaboration, support others, and recognize individual strengths in a group or workplace setting? Please provide a specific example that demonstrates your approach. (250 Word Maximum)

	



	Question 3 – Professional Role & Contribution
Describe a “day in the life” at your work. What do you do, who do you interact with, and what does your role look like in action? (100 Word Maximum)

	



	Question 4 – Leadership Impact & Contribution
What makes you a strong candidate for the Leadership Bowling Green class? What unique skills, experiences, or perspectives would you contribute, and how will you use them to make a meaningful impact on the class and the broader community? Please provide specific examples. (300 Word Maximum)

	



	Question 5 – Personal Perspective
What else would you like the selection committee to know about you that would help us better understand your background, interests, or connection to the community? (100-word maximum)

	



	SCHOLARSHIP OPPORTUNITY

	Scholarships are available to support participation from local nonprofit organizations in Leadership BG. Please review the guidelines and select the option(s) that apply:

☐ TVA-Sponsored Full Nonprofit Scholarship (2 available)
     Eligibility: Must be a 501(c)(3) organization with an annual budget of $1 million or less.

☐ Alumni-Sponsored Full Nonprofit Scholarship (1 available)
    Eligibility: Must be a 501(c)(3) organization (no budget requirement).


	Tuition Assistance Request
Please briefly explain why you are requesting tuition assistance and how it would impact your ability to participate in the program. Scholarship decisions will be communicated upon class acceptance. (100 Words Maximum)

	



For information please contact:
[bookmark: _MailAutoSig]Sandra Baker, Vice President of Talent and Workforce
Bowling Green Area Chamber of Commerce
710 College Street, Bowling Green, KY 42101
D: (270)901-4617 | C: (270)202-6965
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